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Yearly Status Report - 2015-2016

Part A

Data of the Institution

1. Name of the Institution

M G R COLLEGE

Name of the head of the Institution

Dr. A MJTHUMONI

Designation Princi pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 04344261004
Mobile no. 9443891217

Registered Email

nmgr pri nci pal @ahoo. co.in

Alternate Email

i gacnhgr @nai | . com

Address Dr. M G R Nagar
City/Town HOSUR

State/UT Tam | Nadu
Pincode 635130

2 Institutional Status




Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location Rur al
Financial Status private
Name of the IQAC co-ordinator/Director R YUVARAJ
Phone no/Alternate Phone no. 04344261004
Mobile no. 9095889977

Registered Email

i gacngr @nai | . com

Alternate Email

yuvaraj _r @ut | ook. com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://nogrcollege.ac.in/lQAC 2013%0

-9%202014. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

http://ngrcollege.ac.in/l QAC cal endar/ A

CADCAL2015- 2016. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ACECLIEHE Period From Period To
2 B 2.82 2015 03- Mar-2015 | 02- Mar-2020
6. Date of Establishment of IQAC 03-Jun- 2007

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

Oientation Progranme on
Change managenent/ Groom n
g/ Conmruni cation Skills

06- Jul - 2015

892



http://mgrcollege.ac.in/IQAC/2013%20-%202014.pdf
http://mgrcollege.ac.in/IQAC/2013%20-%202014.pdf
http://mgrcollege.ac.in/IQAC/calendar/ACADCAL2015-2016.pdf
http://mgrcollege.ac.in/IQAC/calendar/ACADCAL2015-2016.pdf

for |I year Students
Internal Faculty 11- Jul - 2015 155
Pr of essi onal 1
Devel opnental Trai ni ng
Internal Faculty 13-Jun- 2015 155
Pr of essi onal 1
Devel opnental Trai ni ng
View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme

t/Faculty

Funding Agency

Year of award with
duration

Amount

Depart nment of
Bi ot echnol ogy

Young
Scientists
Schene

DST

2014
3

2340000

View File

9. Whether composition of IQAC as per latest
NAAC guidelines:

No

Upload latest notification of formation of IQAC

No Files Upl oaded !!!

10. Number of IQAC meetings held during the
year :

The minutes of IQAC meeting and compliances to the
decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report

No Files Upl oaded !!!

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1. Oientation training prograns on Change managenent/ G ooni ng/ Conmuni cati on

skills for first year students

2. Internal Faculty Devel opnent

prograns for faculty nenbers

3. Orientation programand Effective Public Speaki ng workshop for

facul ty nenbers

newly recruited

4. Mdtivated departnents to conduct sem nars/workshops/ conferences



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/2050_Quality_Initiatives.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/2050_Special_Status.xlsx

5. Mbtivated NSS/ YRC/ RRC coordi nators to conduct

nore extension activities

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

To place mni num 60 per cent placenent
for placenent registered students

More than 60 per cent students were
pl aced in reputed M\Cs

To conduct mninum 3 Internal Faculty
pr of essi onal devel opnent trainings for
faculty menbers through Training and
Pl acenment Cel |

5 Faculty professional devel opnent
traini ngs were conduct ed

To bag nore University ranks than the
previ ous academni c year

5 CGold nmedals & 19 University ranks
wer e bagged in the acadenic year

To conduct at |east one funded
sem nar/ wor kshop/ conf erence for the
acadeni c year

DST, New Del hi Sponsored 4t h Nati onal
Conference on Energi ng Trends and New
Chal | enges in Biotechnol ogy —

Bi oenergy: A step towards Sustai nabl e
Future on 18/ 02/ 16 and 19/02/ 2016

To conplete syllabus well in advance Achi eved and as a result of that
sufficient tine was there to recap the
syl | abus and to conduct two nodel exans
for students

View File
14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
| QAC 10- Aug- 2016
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to No
AISHE:
17. Does the Institution have Management No
Information System ?
Part B

CRITERION I —= CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation



https://assessmentonline.naac.gov.in/public/Postacc/Contribution/2050_Contribution.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Quality/2050_Quality.xlsx

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

M G R College, Hosur, is a prom nent one affiliated to Periyar University,
Salem The college offers 13 U G courses, 7 P.G courses, 6 M Phil
programes and 4 Ph.D. programmes. Wth adherence to the university guidelines,
the college follows curricul um devel oped by the University. The follow ng
nmechani snms are depl oyed for ensuring the effective inplenentation of the
curriculum 1. Advance planning of academi c activities The college notifies
academ c cal endar before the comencenent of the academ c year. The principa
of the college directs heads of all departnents to deliberate and devel op
strategy for effective inplenmentation of the curriculum Consequently, heads of
t he departnent prepares departnent tinmetable and assign courses to the teachers
based on their expertise. Accordingly, the teachers lay teaching plan for each
course at the beginning of the senester. Teachers are al so encouraged to wite
notes of |esson for effective deliverance in the classroom Syllabus conpletion
review is conducted twice in a senester and corrective neasures are taken.
Frequent neetings of the Principal with HoDs and regul ar departnent neetings
ensures snooth execution of the curriculum 2. Systematic anal ysis of students
Qut of 100 marks, external constitute 75 marks and internal constitute 25
mar ks. Teacher assigns internal marks based on student’s performance in
attendance, unit test, assignnents and class presentation. Tutors maintain
i ndi vidual student’s profile. Tutors check the daily attendance of students.
Based on duration of a senester, the college conducts 3 or 4 unit tests and a
nodel exam Paraneters |ike assignnment and class presentation hel ps in w dening
t he subj ect know edge and kindles the inquisitive nature of the students 3.
Parents Connect A progress report with information of student’'s perfornmance in
unit tests, nodel exam University examresults and attendance are di spatched
regularly to ward’ s parents. This keeps the parents aware of their children’'s
performance. The Principal, HoDs and teachers are available to interact with
parents during working hours.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship

No Data Entered/ Not Applicable !!!

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction

No Data Entered/ Not Applicable !!!

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System

No Data Entered/ Not Applicable !!!

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Certificate Diploma Course

Number of Students Ni | Ni |

1.3 — Curriculum Enrichment




1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled
SPOKEN ENGLI SH 24/ 07/ 2015 60
CREATI VE WRI TI NG 07/ 12/ 2015 60
View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
BSc I ndustrial Institute 54
I nteraction
BSc I ndustrial Exposure 54
Trai ni ng
VBC I nt ernship 12

No file upl oaded.

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers No
Employers No
Alumni Yes
Parents No

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

Qur Col | ege recogni zes and respects the feedback fromall the stakehol ders and
W t nesses the feedback as the nost inportant tool for the up gradation. The
obt ai ned feedback from various stakehol ders was anal yzed scrupul ously. Feedback
on curriculum and syllabus were discussed in neetings to review the adequacy
and viability of the existing courses and changes required if any were

di scussed with all faculty nenbers. The consol i dated feedback was sent to the
Uni versity by the Principal. Principal, |1QAC and HoDs regularly nonitored the
delivery of course content and syllabus conpl eti on based on the student’s
feedback. Challenges faced in the delivery of syllabus and suggestions for
syl | abus up gradati on were continuously noted by the head of the institution.
Infrastructure facility (Laboratories/other anenities) up gradation was carried
out based on the feedback. Difficulties and issues in curriculumdelivery for
the teachers were met and I CT based know edge transfer were encouraged.

Enpl oyability skill enhancenent trainings were offered to the pl acenent
regi stered students to strengthen the placenent record through the Training and
Pl acenent Cell. Necessary steps were taken and initiated to have a conplete

al umi dat abase. Hiccups in transportation to the rural areas were addressed
based on the feedback received fromthe parents

CRITERION Il —= TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/2050_Value_added_courses_1576655931.xlsx

Programme Specialization available Application received
BCom Commer ce 280 239 239
BCom Commerce with 210 156 156
Conput er
Applications
BBA Busi ness 210 97 97
Admi ni stration
BA Engl i sh 70 57 57
BSc Cheni stry 50 58 50
BSc Physi cs 50 49 49
BSc Bi ochemi stry 50 58 50
BSc M cr obi ol ogy 50 56 50
BSc Bi ot echnol ogy 100 97 97
BSc Comput er 200 179 179
Sci ence
BSc Hot el 60 34 34
Managenent and
Catering
Sci ence
BSc Mat hs 70 69 69
MCom Commer ce 50 46 46
MSc Mat hs 30 17 17
VBc Chem stry 30 18 18
VSc Bi ochemi stry 30 18 18
MSc Appl i ed 30 13 13
M cr obi ol ogy
VSc Bi ot echnol ogy 45 22 22
MSc Conput er 30 10 10
Sci ence
MPhi | Bi ochemi stry 20 7 7
MPhi | M cr obi ol ogy 15 3 3
MPhi | Bi ot echnol ogy 10 7 7
MPhi | Tam | 30 29 29
MPhi | Conmrer ce 30 22 22
VPhi | Conput er 30 26 26
Sci ence
PhD or DPhi | Tam | 32 5 5
PhD or DPhil Conmrer ce 48 4 4
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers

in the institution

in the institution

available in the

available in the

teaching both UG



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/2050_Demand_ratio_1574065511.xlsx

(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2015 3558 218 157 157 157

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-

learning resources etc.

(current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
157 61 5 5 1 10

No file upl oaded.

No file upl oaded.

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

« A structured mentoring system was followed with the proportion of 1:30 « The personal and academic details of
mentees were maintained ¢ The slow learners were identified and the remedial classes were arranged * The

toppers were encouraged to secure gold medals and University ranks

Number of students enrolled in the
institution

Number of fulltime teachers

Mentor : Mentee Ratio

3776

157

1: 24

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during

the current year

No. of faculty with
Ph.D

157

123

34

34

31

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2015 NI L Lecturer Ni |

No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year

Programme Name

Programme Code

Semester/ year

Last date of the last
semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end
examination

BA ENGLI SH NOv/ DEC 2015 01/ 12/ 2015 04/ 01/ 2016
BCA COVPUTER NOv / DEC 01/ 12/ 2015 04/ 01/ 2016
APPLI CATI ONS 2015

View File



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/2050_Evaluation_1576657202.xlsx

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

» Weekly tests were regularly conducted to assess the perfornmance of the
students and the progress reports were sent to their parents ¢ Assignnments were
given to the students individually for evaluating their innovative know edge
and witing skills ¢ Sem nars for PG students were given to strengthen their
ability and enhance their cognitive skills ¢ Internal marks were awarded based
on the overall performance in unit tests, assignnents, sem nars, attendance and
nodel exam nati ons

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

e The college follows the schedul e given by the University and adhering the
same to conduct exami nations and other related activities o A separate acadenic
cal endar is prepared and foll owed. The academ c calendar is distributed to al

t he stakehol ders by the begi nning of every acadenic year ¢ The cal endar
consi sts of essential information such as the conmencenent of the Unit test,
Model exans, Senester Exam nations (both Theory and Practical), Cultural Events
and public holidays. ¢ In addition to it, the College cal endar provi des data
for teachers and students such as History of the College, list of courses

of fered under the Choice Based Credit System Attendance Rul es, Exani nation

Norms, and inportant contact information. ¢ The codes of conduct followed by

the students were clearly nentioned in the Coll ege cal endar

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://nmgrcoll ege.ac.in/lQAC/ 2015-2016/ chart 2015. pdf
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
Nill PhD or Tam | 3 1 33.3
DPhi |
Nill vPhi | 7 6 86
M cr obi ol ogy
Ni Tl VPhi | Conput er 28 26 92
Sci ence
Nill MPhi | 8 4 50
Bi ochemi stry
Nill Phi | Bi ot echnol 7 6 85
ogy
Nill WPhi | Conmrer ce 25 21 84
Nill Phi | Tam | 22 19 86. 3
Nill VSc 8 8 100
M cr obi ol ogy
Nill VBc Conput er 25 22 85
Sci ence
Nill MSc Bi ot echnol 33 33 100
ogy



http://mgrcollege.ac.in/IQAC/2015-2016/chart2015.pdf

Ni Tl MCom Commer ce 43 36 84

Nl BSc 32 29 90
Bi ochem stry

Nl BSc Bi ot echnol 69 67 97

ogy

Nl BBA Busi ness A 164 120 73

dmnistratio
n

Ni Il BCom Conmer ce 216 181 79

Nill BCA Conmput er 138 98 68
Applications

Nill BA Engl i sh 32 16 48

View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

http://ww. ngrcol | ege. ac.in/iagac/2015-2016/chart 2016St uRepor t . pdf

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Maj or 1095 DST 2340000 1250000
Proj ects
No file upl oaded.

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date
DST sponsored 4th PG and Research Centre in 18/ 02/ 2016
Nat i onal Conference on Bi ot echnol ogy

Emer gi ng Trends and New
Chal | enges in
Bi ot echnol ogy Bi oenergy:
A Step towards
Sust ai nabl e Future

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement

No Data Entered/ Not Applicable !!!



https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/2050_Pass_percentage_1576657387.xlsx
http://www.mgrcollege.ac.in/iqac/2015-2016/chart2016StuReport.pdf

No file upl oaded.

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State National International
0 0 0
3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)
Name of the Department Number of PhD's Awarded

TAM L

1

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal PG and Research 6 2
Centre in
Bi ot echnol ogy
I nt er nati onal PG and Research 7 1.59
Centre in
Bi ot echnol ogy
I nt er nati onal Commer ce 8 3

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department

Number of Publication

Conput er

Sci ence

2

No file upl oaded.

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Car di opr Dr. Paku I nt er nat 2015 4 4
otective tharivu T i onal Depart nment
Activity Jour nal of of Bi ochem
of Pithece Phar maceut istry
['1 obi unbul i cal MG R
ce Fruit sci ences Col | ege,
Peel on Is revi ew and Hosur
opr ot er eno research
| -1 nduced
Myocar di al
Infraction
inrats
A study Dr. B. Mat I nt er nat 2015 0 PG and Ni I |
on hi vannan i onal Resear ch
Consumer journal of Centre in
Per ception i nnovati ve Conmmer ce
t owards E- Resear ch MGER



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/2050_journals_notified_on_UGC_1576657786.xlsx

Banki ng and devel o Col | ege
Servi ces prent
of 1CC
Bank
Recent Dr. A Mut I nt er nat 2015 0 PG and Ni Il
trends in hunoni i onal Resear ch
commer ci al journal of Centre in
vehi cl es mar ket i ng, Conmer ce
in India financi al MGER
services Col | ege
and
managenent
Resear ch
View File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
I nsectic R 2015 84 11 PG and
idal and |Miuthusany, | Parasitol Resear ch
repel | ent D. Resear ch Centre in
activity Nat ar aj an Bi ot echnol
of Causen | and M S. ogy, MR
adent ata |Shi vakumar Col | ege,
(Rut aceae) Hosur
pl ant
extracts
agai nst Ae
desaegypti
and Cul exq
ui nquef asc
i at us
nosqui t oes
(Di ptera:
Cul i ci dae)
View File
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
At t ended/ Semi 5 66 Nill Nill
nar s/ Wor kshops
Present ed 4 7 Nill Nill
paper s
Resour ce Nill 1 Nill Ni |l
per sons
View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such

Number of students
participated in such



https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/2050_Bibliometrics_1576658372.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Index/2050_Index_1576658683.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/2050_Faculty_participation_1576658928.xlsx

Name of the scheme

activities activities
Hel met Rally Depart nment of 2 100
Police (Traffic
W ng), Hosur
Yoga Day MGR Col | ege, 2 500
Hosur
Cl eani ng Wor k TPSOH, Hosur 2 100
View File
3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies
during the year
Name of the activity Award/Recognition Awarding Bodies Number of students
Benefited
NI L NI L NI L Nill
No file upl oaded.
3.4.3 — Students participating in extension activities with Government Organisations, Non-Government

Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cy/collaborating participated in such | participated in such
agency activites activites
NSS Regul ar MGR Col | ege Bl ood Canp 2 100
Activities Hosur
NSS Regul ar MGR Col | ege First Aid 200
Activities Hosur Pr ogr amme
No file upl oaded.

3.5 - Collaborations

Nature of activity

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Participant Source of financial support Duration
NI L NI L NI L 0
No file upl oaded.
3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year
Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
/research lab
with contact
details
NI MHANS, 20/ 05/ 2015 05/ 06/ 2015 2
Institution |Institution Bengal uru
— Depart nent
of
M cr obi ol ogy
M cr ol abs, 20/ 05/ 2015 05/ 06/ 2015 10
Institution | Institution Hosur
— Depart nent
of



https://assessmentonline.naac.gov.in/public/Postacc/Extension/2050_Extension_1576659230.xlsx

M cr obi ol ogy

View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Number of
students/teachers
participated under MoUs

Organisation Date of MoU signed Purpose/Activities

No Data Entered/ Not Applicable !!!

No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development
25 22
4.1.2 — Details of augmentation in infrastructure facilities during the year
Facilities Existing or Newly Added
Campus Area Exi sting
Cl ass roons Exi sting
Laboratori es Exi sting
Semi nar Halls Exi sting
Classroonms with LCD facilities Exi sting
Sem nar halls with ICT facilities Exi sting
O hers Exi sting
Val ue of the equi pnent purchased Newl y Added
during the year (rs. in |akhs)
Nunber of inportant equipnents Newl y Added
purchased (G eater than 1-0 | akh)
during the current year
No file upl oaded.

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Aut oLi b Ful l'y 5.1 2006
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 33097 11027974 Nill Ni Il 33097 11027974
Books
5488 3769038 Nill Nill 5488 3769038
Ref erence
Books



https://assessmentonline.naac.gov.in/public/Postacc/Linkages/2050_Linkages_1576660168.xlsx

Li brary 1
Aut omat i on

55000 Nill Nill 1 55000

View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Platform on which module
is developed

Name of the Teacher Name of the Module

Date of launching e-
content

NI L NI L NI L 02/ 06/ 2016

No file upl oaded.

4.3 —IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 217 3 217 0 0 2 15 300 0
g

Added 0 0 0 0 0 0 0 0 0
Tot al 217 3 217 0 0 2 15 300 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

300 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and

recording facility

NI L

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

5 370000 70 6001540

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

e The estate nanagenent team | ooks after the building construction and
supervi se the new construction and extensions needed fromtinme to tine and for
the overall upkeep infrastructural facilities of the college. ¢ The college has

di fferent incharges for maintaining ecofriendly garden, physical
infrastructure, internet and WFi facility, food court, parking zone, fine
arts, students health care centre, boys and girls hostels, indoor stadium

sports mai ntenance, RO water filter naintenance, rest roons, girls waiting hal

and gymasiumetc. ¢ The library is digitalized and all books are stacked using
bar codes and conputer inventory catal ogue for tracking avail abl e books and

reserving themto avail « Conputer |aboratory established and used to maintain



https://assessmentonline.naac.gov.in/public/Postacc/Library/2050_Library_1576661407.xlsx
.

conputers in the coll ege.
col | ege take assistance of technical

mai nt ai ned.

For the repair of conputers and mai ntenance, the
experts and obsol ete systens are di sposed.
e Water supply and electrification systemof the institution is being regularly

http://mgrcollege.ac.in/Library.html

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme

Number of students

Amount in Rupees

Fi nanci al Support NI L 0 0
frominstitution
Fi nanci al Support
from O her Sources
a) Nati onal Tam | nadu SC / ST 202 1403690
Schol arshi p Schene
b) I nternati onal NI L Nill 0

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability

Date of implemetation

Number of students

Agencies involved

Trai ni ng Progranme
for First Year
St udent s

enhancement scheme enrolled
Orientation 07/ 07/ 2015 433 Trai ni ng and
Trai ni ng Progranme Pl acenment Cell
for First Year
St udent s
Oientation 06/ 07/ 2015 459 Trai ni ng and

Pl acenent Cel |

No file upl oaded.

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed

students for students by have passedin

competitive career the comp. exam

examination counseling

activities
2015 NI L Nill Nill Nill
2016 NI L Nill Nill Ni Il
No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal

10

15



http://mgrcollege.ac.in/Library.html
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/2050_Scholarships_1574152017.xlsx

5.2 — Student Progression

5.2.1 — Details of campus placement during the year

Engi neeri ng,
Hosur. PMCE,
Hosur, PSG
Col | ege,
Coi nbat or e.
PEEGEE
Col | ege,

On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
| NFOSYS, 905 456 NI L Nill Nill
MPHASI S,
TCS,
SUTHERLAND,
W PRO
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2015 15 B. Sc MG R M Sc
Mat hemati cs | Mat hemati cs Col | ege, Mat hemat i cs
Hosur .
Bangal ore
Cty
Col | ege,
Bangal ore
Mut hayanmal
Col | ege of
Arts
Sci ence,
Rasi pur am
2015 14 B. Sc - Cheni stry MG R M Sc -
Chem stry Col | ege, Chem stry
Hosur .
2015 14 B. A - Engl i sh Fat hi ma M A-
Engli sh Col | ege. Engli sh
2015 17 B. Sc - MG R M Sc
M cr obi ol ogy |[M cr obi ol ogy Col | ege, Applied
Hosur . M cr obi ol ogy
Vi vekanandha
Col | ege of
Arts &
Sci ence for
Wonen, Thiru
chengode
2015 21 B.C A Conput er Adhi yamaan MCA, &
Applications | College of VBA



https://assessmentonline.naac.gov.in/public/Postacc/Placement/2050_Placement_1576832406.xlsx

Dhar mapur i

2015

17

B. Sc., Comp
uter Science

Conput er
Sci ence

MGR
Col | ege,
Hosur .
Adhi yamaan
Col | ege of
Engi neeri ng,
Hosur .

MBA, MC A
& M Sc
Conput er
Sci ence

2015

13

B. Sc. , Bi oc
hem stry

Bi ochemi stry

MG R
Col | ege,
Hosur .
PEEGEE
Col | ege,
Dhar mapuri

M Sc. , Bi oc
hem stry

2015

76

B. Com

Commerce &
Comrer ce
(CA)

MG R
Col | ege,
Hosur .
Adhi yamaan
Col | ege of
Engi neeri ng,
Hosur .

MB.A &
M Com

2015

12

B.B. A

Busi ness A
dmnistratio
n

Adhi yamaan
Col | ege of
Engi neeri ng,
Hosur. PMCE,
Hosur,

MBA

2015

M Com

Comer ce

MG R
Col | ege,
Hosur .

M Phil -
Conmmer ce

2015

13

B. Sc- Bi ot
echnol ogy

Bi ot echnol
ogy

MGR
Col | ege,
Hosur
Peri yar
Uni versity,
Sal em Oxford
Col | ege,
Bangal ore

MSc - Bio
t echnol ogy

2015

M Phil -Bi
ot echnol ogy

Bi ot echnol
ogy

MG R
Col | ege,
Hosur .

P.hD - Bio
t echnol ogy

View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

ltems

Number of students selected/ qualifying

Any O her

Nill

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity

Level

Number of Participants

Speech - Hunor

in Life

— By Vijay Tv Fane

Ms. Ar ant hangi

N sha

Institution Level

500



https://assessmentonline.naac.gov.in/public/Postacc/Progression/2050_Progression_1574224979.xlsx

Athletic Meet ( Men Inter collegiate - 1200
Wornren) Uni versity Level

Foot bal I (Men) Inter collegiate - 360
Uni versity Level

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural

No Data Entered/ Not Applicable !!!

View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

The students of various disciplines play a significant role in devel oping the
hi dden talents of their community through the departnment association such as
EcoC ub, Fine Arts Club and Wnen Enpowernent Cell. The departnent associations
are actively run by the President, General Secretary and Treasurer. Students
play a vibrant role in organizing and participating in various academni c and
cultural events. The student representatives of | QAC and Anti Ragging Cell are
prime responsible for initiating, planning and supervising various activities
which helps the institution to enhance the quality of education. They strongly
adhere to antiragging policy and are being inplenented through true spirit of
actions taken by authorities. It helps us to build and maintain a cordial and
conduci ve at nosphere inside the canpus.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

The alumi’s role is pivotal for the overall devel opnent of the institution

The regi stered al umi association has a structured organi zati onal behavi our and
functioning with a senior nost alumus as its President. As the alumi is an
effective role nodel that can be easily accepted by students, experience shared
by the alumi with students in corporate |ife and business environment is

al ways a notivating factor for students and handy to upgrade thenselves in the
respective skill sets. Hence our alumi are often invited to share their
experience with students regularly. The alumi association conducts periodica
neetings to strengthen the alumi database and rapport with them Alumi are
often invited by the Training and Placenent cell to inprove the soft skills of
the students by conducting nock interviews, pep — talk and office etiquettes.
Prom nent alumi are invited to grace senmi nars and synposia. A significant
nunber of alumi working as faculty nmenbers and headi ng sone departnents in the
col |l ege are an added advant age.

5.4.2 — No. of enrolled Alumni:

1301

5.4.3 — Alumni contribution during the year (in Rupees) :

650500

5.4.4 — Meetings/activities organized by Alumni Association :



https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/2050_Activities_Organised_1576832714.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/2050_awards_in_activities_1576832850.xlsx
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CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

1. Decentralization Qur Institution has a nechanismfor delegating authority
and providi ng operational sovereignty to all the functionaries at various
level s to work towards decentralized governance system ¢ Principal Level The
CGoverni ng Body del egates all the academ ¢ powers and operational decisions
based on the policy to the Head of the Institution in order to attain the
vision and nmission of the institution. The Principal formulates conmon wor ki ng
procedures and entrusts the inplenentation with the faculty nenbers. ¢ HoDs
Level The heads of various departnents ensure the snooth functioning of the
acadenmic activities of various disciplines and also involve in various acadenic
committees viz. 1QAC, AntiRaging Cell, Student Disciplinary Commttees, Wnen
Enmpower nent Committee. ¢ Faculty Level Faculty nenbers are given prine
i mportance to represent in various acadenic activities and allowed to conduct
various prograns to exhibit their abilities and hidden talents. They are
encouraged to devel op | eadership skills by being incharge of various acadenic,
cocurricular, and extracurricular activities. o Students Level Students are
enpowered to play an active role as the coordinators of cocurricular , extra
curricular activities, Placenment cell and social service groups |like NSS, RRC
YRC etc., 2. Participative managenent Qur institution pronotes a culture of
participative managenent by involving the staff and students in various
activities. Al decisions of the institution are governed by the rules and
regul ati ons of the managenent. Students and faculty are allowed to express
their suggestions to equip the excellence in all aspects. ¢ Strategic Level The
Principal, HoDs and staff nmenbers are extensively involved in defining the
policies, procedures, fram ng guidelines and rules regulations pertaining to
adm ssi on, placenent, discipline, grievance, counselling, training devel opnent,
and library services etc., and effective inplenentation of the same to ensure
the snooth and systematic running of the institution. ¢ Functional Level The
faculty menbers participate in sharing the know edge by updating and di scussi ng
on the energing trends in technol ogy during FDP. The col |l aborative research
proposals are submitted to the funding agencies / papers for publication by the
faculty nmenbers to excel and share their know edge. ¢ Operational |evel The
Governi ng Body gives suggestions and nonitors the procurenent, introduction of
new prograns and welfare activities and the Principal is responsible for
academ c, nonacademnmic and administrative activities of the institution

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Admi ssi on of Students e Students are adnmitted to various
programes as per the guidelines given
by TANSCHE and University ¢ Rural and
Econoni cal | y weaker students are given
preference in adnission e To confirm
their eligibility for adm ssion, all
original certificates have been
submtted to the University for




verification o Students are admitted

for MPhil and Ph.D on nerit through

the entrance test conducted by the
departnent concerned

Industry Interaction / Collaboration

e Students are encouraged to visit
i ndustries and research institutions as
part of their curriculumto carryout
research projects o The col |l ege has MoU
wi th CMCA I ndia, Bangal ore to enhance
the students Life Skills through
“Canpus Nagrik Life skills Prograni e
Trainers fromvarious industries |like
IT and I TES, train our students on
Empl oyability skills in a periodical
basi s

Human Resource Managenent

e The Managenent entrust the power to
the Principal for selecting the staff
and constitutes a conmttee to fill the
vacancy ¢ Various comm ttees and cl ubs
have been fornmulated to streamnline the
system for the better outcome from
various functional areas ¢ Orientation
and training prograns are periodically
organi zed and conducted for the new
appoi ntees ¢« Needbased
t rai ni ng/ wor kshops are organi zed for
faculty in order to enhance their
abilities in the field of educational

pedagogy

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

Library « The Library is equipped
with sufficient quantity of Books e« It
has pl easant readi ng atnosphere with
120 seating capacity ¢ Easy
accessibility of materials through web
OPAC and | NFLI BNET ¢ Library materials
and services are autormated wth
Comrercial software called AUTOLIB -
Al'l the books and Nonbook materials are
barcoded for effective use ¢ Internet
facility is provided to the users of
the Library for accessing eJournals and
ematerial s subscribed by the
Institution. ICT « The Col |l ege uses ICT
tools for teaching and |l earning -«
Faculty menbers are given training in
the use of basic ICT tools. Physical
Infrastructure o Excellent |earning
infrastructure facilities are always
avail able to urge the students for an
effective learning and creative
thinking « The lush green | andscape
about 25 acres provokes the
st akehol ders to use the environnent in
a productive manner for spreading
uni que fragrance ¢ Three acadenic
bl ocks with adequate infrastructure to
cater both the Curricular and Co




curricular activities of the students

Research and Devel opnent

e The Col l ege al so has a vibrant,
rapi dly expandi ng student research
culture which is now being fully
integrated into multi disciplinary
research environnent. « State /
National / International Sem nars,
conferences and wor kshops are being
organi zed every year by different
departnents to strengthen the research
culture ¢ 34 Faculty nmenbers with Ph.D
are al so guiding MPhil/Ph.D research
schol ars. Sonme of our faculty nenbers
are at the verge of conpleting their
Ph. D Degrees ¢ Students and research
schol ars are encouraged to participate
and present their papers in conferences
and sem nars frequently  Departnent of
Bi ot echnol ogy, has obtai ned Mj or
Research Project funded by CGovernnent
agenci es |i ke DST Young Scienti st
Scherre, New Del hi, Governnent of India

Exam nati on and Eval uati on

e Unit tests are being regularly
conducted by the departnments on every
Monday and Saturday (8:30 A M 10: 20
A.M in order to increase their
conpetent |level to face the University
senmester exam nation with |earning
mani a < Mbdel exam nations are al so
bei ng conducted before the comencenent
of University senmester exaninations. e
Internal marks are awarded based on
their overall performance in Unit tests
and nodel exam nation along with their
performance in Mddel practical, project
review and pre vivavoce ¢ As per the
di rection and gui delines of the
Uni versity, the senester exam nations
(Theory, Practical and Project viva)
are strictly being adhered « Fifty
percentage of hall Superintendants are
from nei ghboring colleges ¢ Single
eval uation systemis adapted for UG PG

and M Phil courses « Transparency,
retotaling and revaluation for UG PG
and M Phil Progranmes are available to
nmeet any eval uation grievances

Teachi ng and Learni ng

e ¢ | CT enabl ed education -
Experi enced and dedicated faculty
menbers ¢ LCD Projectors ¢ Learning is
initiated through guided teaching and
library assignnents, group discussion,
sem nars, debates, quiz, roleplays,
viva, Workshops and Industrial Visits
etc ¢ Regul ar feedback received from
students to i nprove teaching and
| ear ni ng net hods




Curri cul um Devel opnent

le Qur College is affiliated to
Periyar University, Salemand we follow
curricul um desi gned by the University e
Seni or nost faculty nenbers are active
menbers of BOS of the University and
are involved in the design and
devel opment of curriculume The
managenent encourages the faculty
menbers to attend the Orientation
programe, Refresher courses, Wrkshops
trai ning program conducted by vari ous
academ ¢ bodies on curricul um
devel opnent s

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

e Al Academ c plans and devel opnents
are made through egovernance, the
Managenment is fully equipped with
conputer systenms. Al Internal and
Ext ernal Communi cati ons are nade
t hrough enai| and ot her technol ogi cal
medi uns

Adm ni stration

e« Al administrative correspondence
are made through enmail channels ¢ Staff
attendance are maintai ned through
Bi oMetric devices which are installed
in all blocks ¢ Pay roll systemare
fully maintained with dedi cated
conmput er software systens

Fi nance and Accounts

e Payroll is maintained and prepared
t hrough Bi oMetric associ ated comput er
system e Students Tuition Fees and
other fees are collected and updated
t hrough a dedi cated dat abase system e
Separate online portal for paynment of
University related fees

St udent Admi ssi on and Support

e Admi ssion notifications are
published in Coll ege website every year
e Student’s schol arships are applied
t hrough online portals

Exam nati on

e Online Exam application portal for
Uni versity Exami nation ¢« Online
Internal Mark portal for Interna
Assessments ¢ Online External Practica
Mark portal for External Assessnments e
Online University exami nation fee
portal for the paynent of senester exam
fees ¢« Downl oads of University
Exami nation hall tickets through online
port al

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee

of professional bodies during the year




Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2015 NI L NI L NI L Nill
No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2015 NI L 157 Nill
St rengt hen 13/ 06/ 2015 |13/ 06/ 2015
your Human
Rel at i onsh
ip
2016 NI L 155 Nill
Effective 09/ 01/ 2016 |09/ 01/ 2016
Conmmuni cat
i on
View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
No Data Entered/ Not Applicable !!!
No file upl oaded.
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
157 157 14 14
6.3.5 — Welfare schemes for
Teaching Non-teaching Students

Free transport
facility within city
[imt ESI / EPF

Schenes/ Pensi on schene -

Free transport
facility within city
[imt ESI
e Group Insurance -«

| EPF Schenes

Medi cal Assi stance e
Communi ty Schol arship
benefits ¢ Cash rewards
for Students who secure

Group I nsurance * Casual Casual Leave Benefits - Uni versity Ranks ¢ Food
Leave Benefits o Marriage | Marri age | eave ¢ Canteen court
| eave ¢ Canteen

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)



https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/2050_Development_training_programmes_1576833834.xlsx

e The Finance Committee prepares the annual budget and it is approved by the
Chai rperson ¢ Proper procedure is foll owed by the purchase conmttee for the
purchase of | aboratory requirenents « |ncone/expenditures accounts are properly
mai nt ai ned by the accounts section ¢ The effective and efficient use of
avail abl e financial resources is nonitored through internal audit and external
audi t

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
NI L 0 NI L

No file upl oaded.

6.4.3 — Total corpus fund generated

6.5 — Internal Quality Assurance System
6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ No Nill Yes | QAC
Adm nistrative No Nill Yes Managenent

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

* The Col | ege does not have an established Parent — Teacher Associ ation.
However, the college systematically carrying out follow ng exercises
nmeticul ously « The Coll ege office, departnents and the deputy wardens nmintain
a conprehensi ve parent database to contact them whenever required. ¢ A special
Orientation programre i s conducted during the induction on 15.06.2015 for the
newly admitted students along with their parents. ¢« The tutors regularly
contact with the parents and also invited themto discuss their ward s progress

6.5.3 — Development programmes for support staff (at least three)

e Ms Ofice training for Attendants ¢ Stress Managenent training for bus
drivers and conductors * Stress Managenent training for office staff

6.5.4 — Post Accreditation initiative(s) (mention at least three)

e Internal professional enhancenment training programes for faculty and non
teaching staff ¢ Training on change nanagenent/groom ng/ communi cation skills
for first year students ¢ A sizeable inprovenent in research culture

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No
¢)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quiality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants




2015

Regul ar
Conduct of
| QAC

neeti ngs

06/ 07/ 2015

06/ 07/ 2015

06/ 07/ 2015

16

2016

Regul ar
Conduct of
| QAC

neeti ngs

10/ 03/ 2016

10/ 03/ 2016

10/ 03/ 2016

16

View File

CRITERION VII - INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
I nt er nati onal 21/ 06/ 2015 21/ 06/ 2015 200 100
Yoga Day
Heal th 05/ 12/ 2015 05/ 12/ 2015 180 50
Awar eness
Pr ogr amre
I nt ernati onal 08/ 03/ 2016 08/ 03/ 2016 250 100
Wnen’ s Day

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

? Sewage Treat nent

Plant ? Sol ar water
Dam Col | ection 15.06.2015 Wrld environnment day Cel ebrations 22.03.2016 Earth

heat er

day Cel ebrations

? Rain Water

Harvesting ? Check

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 5
Ranp/ Rai | s Yes 5
Rest Roons Yes 5
Scri bes for exam nation Yes 2
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2015 1 1 21/ 06/ 2 1 Hel net 155
015 Ral |'y Awar eness
on head
injuries



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/2050_Quality_Initiatives_B_1576834331.xlsx

during

acci dent
anong
yout h
2015 1 1 17112/ 2 1 Swach To keep 550
015 Bhar at t he

pl edge col | ege
Donat i on campus
Canp cl ean,
M G R
col | ege,
Hosur of
Bl ood in
Local
Gover nent
Hospi t al

View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title Date of publication Follow up(max 100 words)

Hand Book 15/ 06/ 2015 NA

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants

| ndependence Day 15/ 08/ 2015 15/ 08/ 2015 220
Cel ebration

Pongal Day 13/ 01/ 2016 13/ 01/ 2016 3000
Cel ebrati ons

Republ i ¢ Day 26/ 01/ 2016 26/ 01/ 2016 180
Cel ebrati ons

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

Col | ege Bus Transport Parking facilities Public transport Tree plantation

Vel | pl anned drai nage system

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

BEST PRACTICE - | 1. Title of the Practice Pronotion of Tutor-Wrd-Parent
Rapport 2. Goal Thinking is an essential conmponent of goal setting and worKking
on the goal helps us attain success. The goal of “Pronmption of Tutor-Wrd-
Parent rapport” is to bring out the hidden talents of the students and noul d
themto becone an active and responsible citizen with the strong support of the
tutor and the cooperation of the parents. 3. The Context As the institution is
| ocated in an econonically and socially backward area, its relationship with
parents is of paranount inportance to elevate the students to the gl oba
standards. It al so enphasi zes the inportance of parent’s responsibilities over
the holistic devel opment of their wards during their stay in the institution.
Mor eover, the tutor systemis practiced in the institution to tap their
i nherent talents, to create a strong awareness of the opportunities avail able
and to address the limtations of the students. It enables us to conpete with
other institutions in the region and hel ps the students to garner nore job
opportunities. 4. Practice ¢ The students and parents are educated on the



https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/2050_Inclusion_1590557663.xlsx
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i nportance of tutoring systemfollowed in our college through the induction
programe. e« Every year, the orientation programme is conducted for the
freshers so that they could get acclimtized to the new environnent, to be well
i nformed about their subject of study, to know how to get on with others, to
strengthen their character and to i nprove knowl edge. ¢ A bridge course is
conducted to assess the level of freshers and this information is conveyed to
the respective Head of the Departnent, they in turn, instruct the tutors to
take special care of the students based on the obtained infornmation. e
Decl aration fornms conprising personal details, contact address, contact phone
nunbers, etc. are collected fromthe students and tutors maintain separate file
for each student to file the declaration form photocopies of mark sheets,
| eave letter, unit test assessnents, nodel exam and university exam nation
mar ks. ¢ Students personal and academ c records are al so conputerized
regularly. « Tutors nmonitor the academ c progress nade by the students of that
particular class for which they are responsible. ¢« Students |earning
di sabilities such as communication inhibitions, psychol ogical problens,
personal problens and stress-related issues are identified and anal yzed by the
tutor, and corrective neasures are taken by giving counseling and offering
speci al coaching.  Acadenic evaluation of the students starts with the
comrencenent of Unit Tests which are conducted during the first two periods on
Monday and Sat urday of every week, and it helps tutors to assess the |evel of
know edge of the students. ¢ The progress of the students is intinmated to their
parents through the progress report entailing their percentage of attendance,
di scipline and performance in Unit Tests. ¢ The progress report helps the tutor
to categorize the students into slow and advanced | earners. « Renedi al classes
and i nprovenent tests are conducted to the slow | earners so that they could
cope with the syllabus demands. ¢ Advanced | earners are encouraged to guide
slow |l earners and they are notivated to participate in various sem nars,
wor kshops and conferences organi zed by other institutions. ¢ Advanced | earners
aspiring to become University Rank Hol ders are given special attention and
gui dance. « Prior to the university exam nations, nodel exam nations are
conducted to enable the students to prepare and performwell in the university
exam nations. ¢ A regular semester-w se parent — tutor neeting is conducted by
all the departnents to update the parents with their wards perfornmance. 5.
Evi dence of success The inpact of the above best practice is quite evident from
the following facts: ¢ Student pass percentage has increased i mensely wth
nunerous gol d nedalists, rank hol ders and centum hol ders in various courses -
At the tinme of parents-teacher neet, the college collects feedback fromthe
parents to get to know about their expectations in terns of facilities,
activities, teaching and | earni ng nethodol ogi es, and records of feedback are
mai ntained in the departnment as evidence. ¢ Student personality traits and
character are nolded by the tutor and if a student is found to conduct hinself
! herself inappropriately in the canpus or lack interest in studies, the
concerned parents are intinmted about it and hence, students cannot hide either
about their unethical practices or poor academ c performance. ¢ In nost of the
departnments 100 percent results were produced in various subjects in the
uni versity exam nations. ¢« Due to a constructive and healthy relationship
between the institution and parents, the students are nostly adnmtted for their
hi gher studies in our institution itself. ¢ Above all, the enployability skills
of students have inproved drastically and the acquisition of these skills
enpower themto garner global placenments in various corporate sectors,

i ndustries and other concerns. ¢ For the |ast few years, the students of our
col |l ege have been offered 1026 jobs through on-canpus placenment drives. 6.
Probl ens encountered ¢ |nadequate co-operation of parents fromrural areas. -«
| mproper delivery of the progress report to rennte areas. ¢ Comuni cation gap
between the tutor and parents as nmany parents speak neither English nor Tam|.
7. Resources Required ¢ Wb based access to students academ c performance and
other details for the perusal of parents nust be created at the earliest. -




Separate conputer facility is required for tutors to update the student
performance el ectronically and ensure mnimal use of papers. BEST PRACTICE - |
Training on Life Enployability Skills 1. Title of the practice Training on Life
Empl oyability Skills 2. Goal To inprove the life and enployability skills of
students 3. The context The Training and Placenent Cell acts as an interface
bet ween the industries and students as nost of them hail from Governnent
schools in the rural areas. Training is given to devel op and inprove different
skills. First year : Life Skills training Second year : Communi cati on and

Aptitude Training Third year : Interview Skills 4. Practice ¢ The prine focus
of the training is to update the students with the skills that are required to
cater the needs in career developnment. ¢ Life Skill Training prograns are given

to the first year students to inprove their confident, grooning and taking
their academc forward. ¢ Adequate |level trainings are given to students to
face canpus interviews by arranging training in Aptitude tests, G oup
Di scussions, preparing for Technical and HR interviews through professional
trainers and alumi. ¢ Training and Placenent Cell is providing an opportunity
of Industrial Visit to discover and connect with various industries and
compani es across the world for better opportunities for students. ¢ Activity
based trainings and nock interviews were conducted to help the students to
fetch know edge with respect to the denands and expectation of the industries

related to placenent. ¢ Training and Placement Cell is headed by two faculty
menbers and both are certified Zonal Trainers from Junior Chanber Internationa
India. « Placenent Cell is functioning with the 3-tier principle: Pre-Placenent

Trai ni ng, Placenent Drives and Post-Placenent Training. ¢ Pre- Placenent
Training focuses the area of the following. First year : Life Skills training,
Personal ity Devel opnent Trai ning Second year : Conmunication Training, Essay
Witing, Aptitude Training Third year : Interview Skills, G oup D scussion,
Face to Face Interview Practices, Myck Interviews ¢ Training and Pl acenent Cel
is organi zing canpus interviews for Final year students with industries and
reput ed busi ness houses fromall over India ¢ Post-Placenent Training conprises
the follow ng activities. ? Post-Placenent Training for the students who are
of fered by conpani es ? Conpany’s suggestions carried out during this training ?
Trai ni ng on Comuni cation and Corporate Skills 5. Evidence of Success Training
and Pl acement cell is given prom nent and consistent results every year. The
following are the evidences for the practice. ¢« Placenment Record for the
current acadenic year Acadenmi c Year No. of Students O fered 2015-2016 655
(I'ncluding nultiple Ofers) « Mninum 15 conpani es visiting our canmpus every
year for the recruitnment process ¢ In association with Tata Consul tancy
Services, Enployability Skill Training prograns are offered to students with
the certified trainers fromTCS. ¢ Entering into a MoUwith JC Hosur Enerald
for regular training practices « Having a MoU with Titan — CMCA for the Regul ar
soft skill Training Programs ¢ Training and Placenent Cell of MER College is
| eading as Top 3 Best Placenent Cells in Periyar University, Saleme Al umi of
MER Col | ege who are working in a reputed conpanies are visiting every nonth and
training the students towards industry needs ¢ Awarded as “Most Val uabl e
Partner” from Tata Consul tancy Services 6. Probl ens encountered and resources
required « As many of the students are fromrural areas, having comunication
gap and adequate training had given for themto inprove their |evel of
communi cation. ¢ Less adoptability of the students to the new environnent and
reluctant to nove out from Hosur ¢ Lack of awareness anobng the students about
the corporate and social needs 7. Resources Required ¢ Wb based Aptitude
practice ¢ Tools required to update their technical skills

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://ww. ngrcol |l ege. ac.in/igac/2015-2016/Best Practi ces2015. pdf

7.3 — Institutional Distinctiveness



http://www.mgrcollege.ac.in/iqac/2015-2016/BestPractices2015.pdf

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Vision To elevate MG R Coll ege as a centre of excellence in the field of
hi gher education by making it intellectually stinulating and acadenically
rewardi ng with sustainable core conpetence in all its activities. Mssion The
vision of the college is attained by commtting to excellence in arts and
sci ence education and research and devel opment with a perpetual interaction
wi th industries and incul cating holistic concern for val ues, environnent and
soci ety Student’s Enmpowernent Qur college strongly believes that enmpowering
students, the nost inportant stakeholders of the institution, is the key to
elevate MG R College as a centre of excellence in the field of higher
education. Hence, the college devotes its various resources to enpower students
in different donmains as nost of the students hail fromthe rural background. To
achieve the vision of the institution, a perpetual interaction with industries
and inculcating holistic concern for values, environment and society are
fulfilled through student’s enpowernent. Enpowernment through Teachi ng and
Lear ni ng Enpower ment through Research Devel opnment Enpowernent through Training
and Pl acenent Cell Enpowernent through Extension Activities Enmpowernent through
ethical values and Integrity

Provide the weblink of the institution

http://ww. ngrcol |l ege.ac.in/igac/2015-2016/Institutionaldistinctiveness. pdf

8.Future Plans of Actions for Next Academic Year

e To boost collaborative research anong the departnents and to take initiative
for inter institutional Collaboration ¢ To conduct nore nunber of funded sem nars
and wor kshops of National and International Inportance in the canpus ¢ To
i npl ement | ndustry — Academi a Lecture series ¢ To initiate faculty nenbers to
publish nmore papers in peer reviewed journals ¢ To urges the faculty nenbers to
qualify in NET / SET « To notivate faculty nenbers to register for PhD programmes
e To conduct nore placenent training programes ¢ To strengthen up industry
i nkages ¢ Increasing the nunber of environment friendly initiatives by NSS and
ensuring participation of maxi mum students in such initiatives « To concentrate
on student grievances ¢ Pronoting activities such as Yoga, physical exercise,
nmeditation etc related to devel opnent of nental and physical fitness of students,
faculty and staff
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